HAVE is a goal-oriented driver who finds nothing more rewarding than attacking a
challenge that promises success.

Achievement ... Strategic Enterprise ... Influence ... Striving ... Autonomy ...
Performance ... are vital signs and concepts that resonate with HAVE.

With a mission to excel, HAVE enjoys exploration and accomplishment that bears
eminence. An opportunity with a big payback is HAVE- irresistible

HAVE aspires to strategic enterprise that is success driven and will compete to
achieve desired results.

With the aggressive realism that creates successful entrepreneurs,
HAVE has the acumen to calculate the degree of risk and select
moderate risk options for success.

HAVE may avoid low-risk situations, believing that easily at-

tained success is not genuine achievement and similarly avoid
high-risk projects, perceiving success comes from chance
rather than self competence.

HAVE expresses self with concern for others. HAVE
likes performance-related feedback, preferring to
work alone or with other high achievers.

The results-achieving HAVE makes a
good leader and may tend to expect the
same degree of drive (too much?) from
subordinates and colleagues.

Strength Finder
Achiever
Developer
Learner
Positivity
Significance
Strategic
Futuristic

Motive Traits
Power

Status

Physical Activity
Expedience
Low |dealism



Self-discovery through assessments can be intuitive, as well as fun. It reveals how
unique we truly are from our neighbor; how we differ from even our immediate fam-
ily members. More importantly, assessments provide illuminating evidence about our
individual values and motives ... Insight we can utilize for keen decision-making, life
direction, and in support of fulfilling our purpose.

For instance, HAVE might consider:

° Does my potential job produce the same results, regardless of my input?
(HAVE is better suited to a position where one’s competence impacts success)
° Will my fiancé take calculated risks to attain desires and achieve life goals?

(Optimistic HAVE seeks prosperity through strategy and competitiveness)
° And, parents of HAVE children may find their best approach is to pay allowance
per completed tasks. (tit for tat)

We welcome questions about your assessment and findings. For personalized interpre-
tation, as well as StrengthFinder and Motive Traits definitions and tools, we invite you to
visit us online at www.genewize.com/assessment.

While your assessment answers identify
preferences toward HAVE character-
istics, we do not imply that HAVE is
an exclusive tendency. Most people
have varying degrees and combina-
tions of preferences toward each of
the BE, HAVE, DO, and BECOME
types. That exquisite blend is the
spice of your individualism.




